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Brush Fires Galore

Important Dates:

Officers Meeting is Brush season hasg

Wednesday, May 20th started off with a
bang. Belmont Fire §

Happy Birthday To: has responded to

Bob Rkerstron 5/3 19 brush related jf
incidents since April jii8
1st, and thingsg

don’t appear to be g
slowing down.
These incidents in-
clude a first alarm
brush fire off of De-
pot Street that spread rapidly and destroyed several hundred
feet of forestry hose, and a brush fire off Union Road caused
by illegal burning that damaged several pieces of outdoor
equipment and came within inches of a home. We have also
responded to numerous illegal burns. It is important for all citi-
zens to re-
member that
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y Coffec Dhcali Tnaining - Fire Protection Series

= ":f \ Learning Objective: The student will be able to identify the nine major categories creditable by the Insurance Services Office
in the fire department.

Of the approximately 105.5 credit points in the Fire Suppression Rating Schedule (FSRS), 50 are based on the
fire department evaluation. The three items that receive the largest amount of available credit are company

personnel, distribution or deployment analysis, and training. People are important. The number of personnel
available for response, their amount of training, and the time it takes to get the right equipment in place for

fire suppression activities all largely affect the reduction of loss associated with protected risk.

Engine companies: The Insurance Services Office compares the number of in-service pumpers and the
equipment carried with the number of needed pumpers and the equipment identified in the FSRS. The num-
ber of needed engines depends on the basic fire flow, the size of the area served, and the method of opera-
tion.

Reserve pumpers: The Insurance Services Office evaluates the number of reserve pumpers and their pump
capacity; other factors include hose and equipment carried.

Pump capacity: The Insurance Services Office compares the pump capacity of the in-service and reserve
pumpers (and pumps on other apparatus) with the basic fire flow. The Insurance Services Office considers a
maximum basic fire flow of 3,500 gallons per minute for the community evaluation.

Ladder/Service companies: Communities use ladders, tools and equipment for ladder operations, as well
as for forcible entry, utility shut-off, ventilation, salvage, overhaul and lighting. The number and type of ap-
paratus depend on the height of the buildings, needed fire flow, and size of the area served.

Reserve ladder/service trucks: The Insurance Services Office evaluates the number of reserve ladder/
service trucks and the equipment they carry.

Deployment analysis: The Insurance Services Office credits the percentage of a community within a speci-
fied response distance of pumpers (1.5 miles) and ladder/service apparatus (2.5 miles). As an alternative, a
Fire Protection Area may use the results of a systemic performance evaluation. That type of evaluation ana-
lyzes computer-aided dispatch history to demonstrate that, with its current deployment of companies, the
fire department meets the time constraints for initial-arriving engine and initial full-alarm assignment. The
timing is in accordance with the general criteria in National Fire Protection Association 1710, Standard for
the Organization and Deployment of Fire Suppression Operations, Emergency Medical Operations, and Spe-
cial Operations to the Public by Career Fire Departments.

Personnel: The Insurance Services Office credits the personnel available to respond to first alarms for
structure fires. For personnel not normally in the fire station (on-call and off-duty members), the Insurance
Services Office reduces credit for the responding members to reflect the time needed for notification, travel
and assembly on the fireground. The Insurance Services Office then applies an upper limit to the credit for
personnel because it is impractical for a very large number of personnel to operate a piece of apparatus.
Training: Trained personnel are vital to a competent fire suppression force. The Insurance Services Office
evaluates training facilities and their use; company training at fire stations; training and certification of fire
officers; driver/operator, hazardous materials and recruit training; and building familiarization and pre-
incident planning inspections.

Operational considerations: The Insurance Services Office credits the standard operating procedures for
structure firefighting and the establishment of an Incident Management System.
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Two New Fire Instructor II/Il

In April, Lieutenant Mike Newhall and FF/
Para Kelly Marsh completed their Fire Instructor Il
and lll Training. In addition, Lieutenant Newhall be-
~ came certified as an Instructor Coordinator. Please
join me in congratulating Lieutenant Newhall and
FF/Para Marsh of this accomplishment.

Belmont Fire Department’s 2015 YTD Statistics

2014 Incidents by Time of Day

Incident Count

DeSCFiption Cou nt 2015 Alarms by Type
BLS Alpha or Bravo 106

ALS Charlie 39 “‘ -
ALS Delta 33 — = o apra e

i .y
MVA Alpha or Bravo 20 / S

MVA Delta 5

MVA With Extrication 2

Fire Response 57 2015 Request For Service

Hazardous Materials Response 13 PERMIT E'V'EC'?GEN

28% Ve

Mutual Aid Response 58 REsngoo/NSE

Service Call 21 O Re

Storm Response 1 EMERGEN MARSHAL
cY ACTIVITIES

Total 368 20% 24%
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Belmont Fire Department BFD Mission Statement

PO Box 837
14 Gilmanton Rd
Belmont, NH 03220

The mission of the Belmont Fire Department is to provide fire, emer-
gency medical, and fire prevention services in a caring and compas-
sionate manner. To he prepared to respond to any request for assis-

Phone: 603-267-8333
Fax: 603-267-8337 tance and to ensure that every member of the department returns

E-mail: bfd@belmontnh.org

home safely.

\lisit our Web Site
BFD Vision Statement

www.helmontnhfire.org

The Belmont Fire Department will continuously work to meet the
changing needs of our community by striving to be the premiere fire
“In Omnia Paratus” department in the Lakes Region. We will do this by maintaining a
(In all things ready) high level of readiness and by focusing on the professional develop-

ment and training of all our personnel.

Follow Us on Visit our
i Facebook
Twitter Pago ®
#EFONH Belmont Fire Department

OUR CORE VALUES

All members of the Belmont Fire Department adhere to the following values:

Service - We strive for excellence in the service we deliver through on-going evaluation and involvement.

Teamwork - We embrace the concept of teamwork through skillful communication and personal cooperation
to achieve our common goal.

Accountability - We are responsible, as professionals and individuals, for our actions.

Integrity - We act ethically, we expect honesty, loyalty and dedication.

Respect - We practice mutual respect by setting a personal example of trust and fairness.


http://www.belmontnh.org/departmentfire.asp

